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INFORMATION SHEET 
Juana Olivos Valdez, et al.  v. Genesis Healthcare LLC, et al. 

United States District Court for the Central District of California 
Case No. CV 19-00976-DMG (JCx) 

 
Christine Espinosa v. Genesis Healthcare, Inc., et al.  

United States District Court, Central District of California 
Case No. CV 20-00688-DMG (JCx) 

 
 
ATTN: <<EmployeeName>> 
 
 
Calculation of Individual Settlement Payments:  Each Class Member who does not request to 
be excluded from the settlement (“Participating Class Member”) will receive a share of the Net 
Settlement Amount based upon his or her “Compensable Workweeks,” or the total number of 
weeks each Participating Class Member performed work for defendants Genesis Healthcare LLC, 
Genesis Healthcare, Inc., Genesis Administrative Services, LLC, GHC Payroll, LLC, Alexandria 
Care Center, LLC, Anaheim Terrance Care Center, LLC, Alta Care Center, LLC, Bay Crest Care 
Center, LLC, Brier Oak on Sunset, LLC, Carehouse Healthcare Center, LLC, City View Villa, 
LLC, Devonshire Care Center, LLC, Elmcrest Care Center, LLC, Fountain Care Center, LLC, 
Fountain Senior Assisted Living, LLC, Fountain View Subacute and Nursing Center, LLC, 
Hancock Park Rehabilitation Center, LLC, Montebello Care Center, LLC, Rio Hondo Subacute 
and Nursing Center, LLC, Royalwood Care Center, LLC, Sharon Care Center, LLC, Spring Senior 
Assisted Living, LLC, St. Elizabeth Healthcare and Rehabilitation Center, LLC, SunBridge 
Braswell Enterprises, LLC, SunBridge Brittany Rehabilitation Center LLC, SunBridge Care 
Enterprises West LLC, SunBridge Carmichael Rehabilitation Center, LLC, SunBridge Hallmark 
Health Services, LLC, SunBridge Harbor View Rehabilitation Center, LLC, SunBridge 
Meadowbrook Rehabilitation Center LLC, SunBridge Paradise Rehabilitation Center, Inc., 
SunBridge Shandin Hills Rehabilitation Center LLC, SunBridge Stockton Rehabilitation Center 
LLC, The Earlwood, LLC, Valley Healthcare Center, LLC, Villa Maria Healthcare Center, LLC, 
Willow Creek Healthcare Center, LLC, Woodland Care Center, LLC, 14766 Washington Avenue 
Operations LLC, SunBridge Healthcare LLC, and 320 North Crawford Avenue Operations LLC 
(“Defendants”) in the State of California at any time from September 20, 2014 to February 11, 
2022.  In addition, all Class Members are deemed “PAGA Aggrieved Employees” and will receive 
a pro rata share of the portion of the PAGA Payment allocated to PAGA Aggrieved Employees 
based on their Compensable Payperiods from July 17, 2017 to the earlier of February 11, 2022 or 
the date that Defendants stopped operating the facility that you worked at (the “PAGA Period”), 
regardless of whether the PAGA Aggrieved Employee has elected to be excluded from the 
settlement as a Participating Class Member.   
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Your Compensable Workweeks and Payperiods for your Estimated Individual Settlement 
Payment and Estimated portion of the PAGA Payment: According to Defendants’ records, 
your Compensable Workweeks and Payperiods are as follows: 

Compensable Workweeks during Class Period 

[for your Individual Settlement Payment] 

<<Workweeks>> 

Compensable Payperiods during PAGA Period 

[for your portion of the PAGA Payment] 

<<PAGA_Payperiods>> 

 
Based on the foregoing, your estimated Individual Settlement Payment is <<estAmount>> and 
your estimated portion of the PAGA Payment is <<PAGA_Amount>>, for a total of 
<<TotalAmount>> Please note that this is only an estimate; your actual payment may be greater 
or smaller than the amount reported above.   
 
Procedure for Disputing Information:  If you disagree with the number of Compensable 
Workweeks or Payperiods stated above, you must send a letter to the Settlement Administrator 
stating the reasons why you dispute the number and provide any supporting documentation that 
you have (for example, any paystubs).  The information you provide should include the estimated 
number of weeks you claim you worked for Defendants as a non-exempt employee in the State of 
California during the Class Period and/or PAGA Period.   
 
Any disputes and supporting documentation must be mailed to the Settlement Administrator at the 
address listed below by First Class U.S. Mail, postmarked no later than June 13, 2022.  
 

Juana Olivos Valdez, et al. v. Genesis Healthcare, LLC, et al. Settlement 
c/o CPT Group Inc. 
50 Corporate Park 
Irvine, CA 92606 
1-888-412-2843 

 
 
If you dispute the number of Compensable Workweeks or Payperiods stated above, the Settlement 
Administrator will evaluate the evidence submitted by you and will make the final decision as to 
the number that should be applied and/or the Individual Settlement Payment and portion of the 
PAGA Payment to which you may be entitled.   


